
Club Respect

THE GAME PLAN

In 2020-21, the Club Respect website was  

re-configured to outline the key elements of the 

Club Respect framework, an acronym known as 

‘AWESOME’. Each letter signifies a critical area 

of club culture (for instance, A = Alignment of 

Values; W = Working Well With Others; and so 

on). This framework, known as the Game Plan, 

includes a self-rating tool at the end of each 

section, making it easier for clubs to audit their 

club culture and identify areas for improvement. 

→ Learn more about the Game Plan via: www.clubrespect.

org.au/club-respect-framework

WORKSHOPS AND PRESENTATIONS

Club Respect offers a 2 hour workshop for clubs 

and individuals, which digs deep into the ‘Game 

Plan’. These workshops have been delivered to 

55 clubs, including the Kinglake Football Netball 

Club; Hazel Glen Netball Club; Whitehorse Colts  

Football Club; and multiple clubs within the 

Healthy Sports Clubs network. 

As part of our unique partnership with Spicers 

Australia, workshops are delivered with Spicers’ 

staff. CEO David Martin also attends every 

workshop, further demonstrating their firm 

commitment to Club Respect’s mission.

SOCIAL MEDIAESS

Club Respect’s presence and influence has been 

boosted on social media platforms LinkedIn, 

Facebook and Twitter, attracting a community of 

followers invested in the reduction of abuse and 

violence in community sport, addressing umpire 

abuse and speaking up to discrimination. 

SMART PLAYS PODCAST
 
Presented by Club Respect, Smart Plays is a new 

podcast that uncovers the biggest problems 

facing Australian sport, and what it will take to 

bring sport into the modern world of respect.  

Hosted by Tarik Bayrakli (Manager, Club Respect) 
Smart Plays is a fortnightly podcast featuring 

special guests from all over the sporting world.  

Edited and mixed by Pariya Taherzadeh, and  

supported by Mary Crooks AO (Executive Producer) 

and Patrick Skene (Creative Producer), Smart 

Plays will feature conversations with experts from 

all over the sporting world about their take on 

what’s needed to prevent violent behaviours in 

community sport.

Club Respect is a national harm-prevention 

initiative by the Dugdale Trust for Women & 

Girls. It was created in 2018 with critical, initial 

funding support from the William Buckland 

Foundation and the Edward Wilson Trust.

Club Respect helps grassroots sports clubs 
to build and maintain a deep culture of 
respect, safety, fairness and equality. 
Ultimately, Club Respect aims to reduce 
violence and abuse across our wider society 
from the ground up. Digital resources 
available on the Club Respect website 
support people to transform their club 
culture, set standards, and tackle common 
issues with respect and integrity.
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→ For regular updates about Club Respect, make sure to sign 

up to the Club Respect newsletter: www.clubrespect.org.au
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Kitchen Table 
Conversations Guide

address these issues. Since then, the KTC model 

has gone on to make waves all over Australia 

— most famously employed by Voices for Indi 

to mount a campaign for the election of Cathy 

McGowan in 2013.

Kitchen Table Conversations: A guide for 

sustaining our democratic culture includes:

• A history of the Kitchen Table Conversations model, as 

told by Mary Crooks AO and Alana Johnson AM, Chair 

of the Board of the Victorian Women’s Trust

• An overview of the practical steps required to 

successfully run the model

• Eight key steps for running the KTC

• Templates for use at community meetings

→ Learn more about the Kitchen Table Conversation model:

www.vwt.org.au/projects/kitchen-table-conversations

Kitchen Table Conversations (KTC) is a 
model of civic engagement that revolves 
around one simple idea: that engaging 
people in the kind of open and honest 
dialogue that women have had around 
kitchen tables for centuries has the power 
to create real change.

Originally developed by Mary Crooks AO, Executive 

Director, VWT alongside a small group of concerned 

citizens in Victoria in the 1990s, KTC was the 

centrepiece of The Purple Sage Project. The project 

revolved around a community dialogue process 

which extended across Victoria. It involved 

approximately 6000 women and men in small 

groups of up to ten people all around the state 

in a thoughtful deliberation of the key issues 

and the actions they could think about taking to 
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studies of businesses who have introduced 

menstrual leave policies. Lastly, it offers a 

step-by-step action plan for how to implement 

change in your own organisation.

The research and themes included in this 

document are drawn from the book About 

Bloody Time: The Menstrual Revolution We Have 

to Have by Karen Pickering and Jane Bennett, 

published in 2019 by the Dugdale Trust for 

Women and Girls.

Ourselves at Work: Creating positive 
menstrual culture in your workplace is a 
comprehensive guide for how to dismantle 
the menstrual taboo in workplaces, and 
replace it with a culture that embraces 
menstrual wellbeing.

The guide (available now on the VWT Shop or via 

our website) outlines the key data that shows why 

positive menstrual policies in the workplace are 

not only necessary for employees, but have

demonstrated benefi ts for organisations. It details 

the seriousness and the consequences of the 

menstrual taboo, and offers a number of case 
→ Pick up a copy of Ourselves at Work: 
www.vwt.org.au/projects/ourselves-at-work

Ourselves at Work

Notable collections of signifi cant Australian 
speeches often relegate women’s speeches 
to approximately one-tenth of the overall 
inventory. This is the case in Well May We 
Say: The Speeches That Made Australia (2004)
edited by Sally Warharft, and Men and 
Women of Australia: Our Greatest Modern 
Speeches (2014) edited by Michael Fullilove. 
This socially ingrained habit of preferencing 
the words of men suggests women have played
few, if any, roles in shaping and contributing 
to public debates and issues of consequence. 

We want to challenge the public record by 

compiling an array of impressive speeches made 

by women and female-identifying people across 

Australia over the decades, such as First Nations 

women, newly arrived Australians, people who 

speak languages other than English, those who 

live with disabilities and chronic pain, and 

gender-diverse people. Titled Madam Speaker, 
this initiative will seek to infl uence people’s 

understanding of women’s continuous and 

critical contribution to society. Madam Speaker
will be a celebration of women who have come 

before and the unique perspectives that women 

have articulated on consequential issues — often in 

the face of strong opposition from powerful men. 

Through Madam Speaker, we will fi nd ways to 

animate important, powerful speeches made by 

women and bring them to life for new audiences.

Our ultimate goal in redressing the public record

is to empower more women to take up public 

space, demand public recognition and speak out 

on issues important to them.

We aim to launch the Madam Speaker digital 

catalogue in 2023. Visitors to the site will be able

to search for speeches based on person, date, 

subject matter, and location. Catalogued speeches 

will take a variety of forms, including written 

transcripts, audio or video recordings. 

We believe there is potential for Madam Speaker 

to be a multi -year program of interlinking smaller 

projects which work together in creating a

signifi cant and prolonged ripple effect of 

awareness and change.

Madam Speaker
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Trust News

Community Connections

Trust Events

6 OCTOBER 2021

The shape and sound of sexism in 
Australian politics, special screening and 

online panel talk with Nyadol Nyuon, Mary 

Crooks AO, and Kerry-Anne Walsh

22 JULY 2021

CyberSmart Women: Legal options for 
dealing with online harassment, online 

launch with Maria Chetcuti, Lauren Callaway, 

Tess Chappell, Sophie Parsons, Caitlin McGrane, 

and Mariam Veiszadeh 

FITTED FOR WORK

Mary Crooks AO also serves as chair of Fitted for 

Work. Since 2005, Fitted for Work has been offering 

employment services which help women build 

their skills and develop their confi dence in order 

to achieve meaningful work. Their vision is fi nancial 

independence and positive change for women.

17 SEPTEMBER 2021 

Empowering Women Talk, online panel talk 

with Susie Allanson, Lizzie O’Shea, Hugh de 

Kretser, and Santilla Chingaipe

13 APRIL 2022

VWT x Thrive By Five – What can childcare 
reform deliver for women and children?, 

online panel talk with Angela Jackson, Nyadol 

Nyuon, Jacqueline Emery, and Jay Weatherill

CENTRE FOR STUDENT LEADERSHIP

Mary Crooks AO continued to serve on the school 

council for the School of Student Leadership. 

This program offers a unique residential and 

educational experience for students in Year 9 

across three Victorian campuses in Dinner Plain, 

East Gippsland and Mount Noorat. The curriculum 

focuses on personal development and team 

learning projects based on students’ local regions.
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6 JULY 2021

Once parental leave was contentious; 
now menstrual leave policies provoke 

debate, Newsroom

20 OCTOBER 2021

Australia Off ering Payments to Help 
Victims Get Out of Abusive Relationships 

as Part of $484 Million Package, Complex

28 JANUARY 2022

Mary Crooks and Alana Johnson talk 
kitchen table conversations with Margo 

Kingston on Transit Zone, No FIBS 

Independents Day

  

7 MARCH 2022

New research asked government insiders 
how to fi x gender discrimination in 

Australia - this is what they said, 
The Conversation

29 APRIL 2022

Could ‘menstrual leave’ change the 
workplace?, BBC News

Louise Hislop on Kitchen Table 
Conversations and its community building 

methodology, No FIBS Independents Day

21 MAY 2022

Could Australia follow Spain by 
introducing national menstrual leave?,

Sydney Morning Herald

2 JUNE 2022

Should Australia introduce menstrual 
leave? Yes, but we need other period-

friendly policies as well, The Conversation

Media

22 SEPTEMBER 2021

This Podcasts Asks The Hard Questions 
About Domestic Abuse, Women’s Health 

Australia

6 JANUARY 2022

Community rising from the table: 
#CowperVotes calls for candidates,
No FIBS Independents Day

24 FEBRUARY 2022

Liberty Victoria’s Rights Advocacy Project 
Calls for a Policy of Equality: Menstrual 
Leave and Flexible Working Arrangements 
for All, Liberty Victoria

8 MARCH 2022

Leadership programs to address 
lack of diverse female leaders,
Sydney Morning Herald

13 MAY 2022

Spain could soon allow women to take paid 
menstrual leave from work. Here’s why 
some women are opposing it, 7 News

Quiet fury is simmering among women as 8 
matters for gender equality published,
Women’s Agenda

23 MAY 2022

Paid menstrual leave for workers could be 
on the way in Spain. Should Canada do the 
same?, Toronto Star
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Mary Crooks AO (Executive Director, VWT) 
appeared at:

29 JULY 2021

Enough: In the National Interest, Moderated 

Readings online event with Jill Hennessy, Jenny 

Macklin, Kate Thwaites, and Kate Fitzgibbon 

15 SEPTEMBER 2021

Online presentation about Rosie, SW 

Accounting and Advisors 

16 SEPTEMBER 2021

Strong Female Lead, online panel event,
Community Independents Group

18 OCTOBER 2021

Giving Voice to Menopause, fi lm launch, State 

Library of Victora

10 NOVEMBER 2021

Presenter for the SW Accounting and 
Advisors webinar on Water and Agribusiness 

21 NOVEMBER 2021

Guest speaker at the opening of Bridget Foley’s
solo pottery exhibition, Bendigo Pottery

23 MARCH 2022

Equals Now—Share the Load, Share the 
Power, Share the Benefi ts, Keynote speech 

for the 50/50 Symposium

Speaking Engagements
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JULY 2021

‘CyberSmart Women: Legal options 
for dealing with online harassment’,
Caitlin McGrane

AUGUST 2021

‘Georgina Savage on making The Trap’, 
Georgina Savage

‘Elite allies-in-training: raising the 
bar to strive for gender equality’, 
Mel Hoffman

SEPTEMBER 2021

‘Watch: Empowering Women Talk’, VWT

OCTOBER 2021

‘The shape and sound of sexism in 
Australian politics’, Tosca Looby

‘Get Red-y: Improving Victoria’s 
Menstrual Education’, Georgia Shepherd

NOVEMBER 2021

‘Watch: Strong Female Lead Talk’, VWT

‘Becoming a good enough parent’, 
Rachael Imam

DECEMBER 2021

‘women’s work’, Maxine Beneba Clarke

MARCH 2022

‘The Making of Giving Voice to Menopause’,
Libby Chow

‘Introducing Matters That Count’, VWT

‘Matters That Count: Alex Collins on 
Wage Justice’, Alex Collins

‘Hermina Burns’ Feminist Poetry 
Reading List’, VWT

APRIL 2022

‘Matters That Count: Dr Will Steff en on 
Climate Action’, Dr Will Steffen

‘Watch: VWT x Thrive By Five – What can 
childcare reform deliver for women and 
children, VWT

‘Matters That Count: What to do when
 you get The Great Brush Off ?’, VWT

‘Matters That Count: Jacqueline Emery 
on Aff ordable Childcare for All Families’,
Jacqueline Emery

MAY 2022

‘Lucia Osborne-Crowley on the importance of 
trauma-informed care’, Lucia Osborne-Crowley

JUNE 2022

‘What this new political era means
 for women’, Mary Crooks AO

2021 2022

Trust Journal
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Maki Morita 

Our team

Major Projects & 
Initiatives Offi  cer 

Leah McPherson
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Tarik Bayrakli

Communications 
Manager (returned 

from maternity leave) 
Ally Oliver-Perham
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Women Online 

Lily Mooney
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Jess Dugdale-Walker

Communications 
Offi  cer (maternity 
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Sala Goma
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Wilfredo Zelada

Communications Offi  cer 
(on maternity leave) 

Rachael Imam
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Director 

Mary Crooks AO
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Offi  cer 

Rachael Hambleton
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Bronwyn Johnson
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& Administration Offi  cer
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32ANNUAL REPORT 2021-22



Koorie Women 
Mean Business

2021-2022 Project: 
Exhale
Koorie Women Mean Business (KWMB) and 
VWT have been proudly in partnership for 
over thirty years, sharing an offi  ce space 
and collaborating on policies and events.

In 2021-22, KWMB conducted some research 

to support the Inquiry into Economic Equity for 

Victorian Women for the Department of Treasury 

and Finance (DTF). DTF will make practical policy 

recommendations to the Victorian Government 

to redress forms of systemic disadvantage 

and inequalities. 

A particular focus of the inquiry is to assess the 

impact of intersecting and compounding forms 

of discrimination and disadvantage that may be 

experienced by particular cohorts of women 

including Aboriginal and/or Torres Strait Islander

women, as well as women who identify as LGBTQIA+;

culturally and linguistically diverse people; single 

mothers; women across the generations, in 

particular elderly women; women with disability; 

women experiencing family violence; and women 

from rural and regional areas. 

Thanks to a grant from the National Indigenous 

Australian Agency, KWMB employed Jaynaya 

Winmar (Project Manager) and Soffi  Mara (Social 

Media Offi cer) as part of Exhale, a targeted 

Aboriginal women in business project. 

Exhale supports and focuses on Aboriginal 

women and girls’ cottage industry/side hustle, 

with an emphasis on transiting to digital. In August,

KWMB launched a series of digital Exhale business 

seminars and pop-ups. 

These events created strong networks of Aboriginal 

women’s cottage-to-small businesses looking at 

entering the local marketplace. The Exhale team

undertook an audit of each business, the results

of which highlighted the complex impacts of the 

COVID-19 pandemic on their clients:

• Increased anxiety and isolation: consistent with local 

and global research, women experienced higher levels 

of anxiety and isolation during the pandemic

• Loss of business: most were impacted in relation to 

income, business, and workforce relationships

• Increase in business: some were able to pivot online 

successfully

• Financial supports: most found any support that was 

available diffi cult to access, or they did not meet required 

criteria for assistance, particularly for sole traders

• Family: Indigenous women already carry signifi cant 

other roles and responsibilities alongside their 

business; many found these responsibilities increase 

during the pandemic

During 2021-22, Exhale team Soffi  and Jaynaya 

offered support to clients around these issues 

in a number of ways, including Dial-An-Aunty, 

a hotline specifi cally for Aboriginal women in 

business in need of advice and community.
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→ Read the Victorian Government’s response to the 

Inquiry into Economic Equity for Victorian Women: 

www.vic.gov.au/economic-equity-victorian-women-inquiry

Aboriginal Women’s Leadership Program: 
Elevating Connections, Healing Ourselves (ECHO) 

During 2020, the Victorian Government worked 

with Aboriginal and Torres Strait Islander women 

from across Victoria to co-design a culturally 

safe and community-led leadership program for 

Aboriginal and Torres Strait Islander women in 

Victoria. The Offi ce for Women engaged Karen 

Milward Consulting Services to lead the Project 

development. KWMB Executive Director Leanne

Miller chaired the Aboriginal Women’s Leadership

Program advisory committee. 

In 2021, 25 women participated in the course 

co-design and a pilot program named Elevating 

Connection, Healing Ourselves (ECHO). 

ECHO was delivered in various locations around 

regional Victoria.

“Running a business can    
   be tough and lonely - no 
   matter what stage you’re 
   at. But we’re here to help. 

   Whether it’s just for a yarn    
   or you’re in crisis mode. 

   You can book a preferred     
   time with someone from       
   our team, and we’ll call      
   you at your convenience.”

Inquiry into Economic Equity for Victorian Women: 

www.vic.gov.au/economic-equity-victorian-women-inquiry
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Our Board

Dr Cate Banks
Member, Grants Committee

Cate is a lawyer, mediator and a textile artist. 

Cate is best known for her expertise in trauma 

informed legal practice in multidisciplinary 

teams known as health justice partnerships. 

Cate has extensive experience working on the 

coal face of life where people experience 

precarious entanglements of their personal, 

legal, fi nancial and social disadvantage. She is a 

Senior Lecturer, Practice at Monash University 

Law school. Cate brings her decades of 

experience in her role at cohealth Monash 

Legal Clinic, supervising fi nal year law students 

to advocate for clients of the clinic with their 

health harming legal needs. She has written 

extensively about social justice, law reform, 

family violence and intergenerational trauma. 

Cate has previous experience on boards, 

including her role as the Chair of the Board 

of Ipswich Women’s Centre against Domestic 

Violence (now Domestic Violence Action Centre).

Nicky Friedman
Deputy Chair; Chair, Grants Committee; 
Member, Finance, Audit, Risk and 
Investment Committee

Nicky is the Director of Community Engagement at

the law fi rm, Allens. Nicky is focused on leveraging 

the resources of the private legal profession to 

enable disadvantaged people to gain greater access 

to justice. She is also Deputy Chair of pro bono 

clearinghouse Justice Connect. Nicky has a

background in social justice work and law. 

Dr Cate Banks Nadina BrockhurstNicky Friedman Duré Dara OAM

Christine Gordon Mary Crooks AOKellie Hewson Rana Hussain

Alana Johnson AM Sheree RubinsteinLeanne Miller Leena van Deventer
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Kellie Hewson
Chair, Recruitment Committee

Kellie is a passionate HR professional with over 

15 years experience in the engineering, not for 

profi t and consulting industries. As a strong 

collaborator, Kellie maintains relationships with 

key stakeholders and drives positive cultural 

change in her areas of passion of inclusion and 

gender equity in her role as volunteer and HR 

professional. Kellie was a participant of the 

Observership program before joining the VWT 

Board. Kellie has a Bachelor of Commerce (HR) 

(Deakin University) and a Masters of Business 

Administration (The University of Melbourne).

Mary Crooks AO
Executive Director

After an extensive public policy career, Mary 

became the Executive Director of the Victorian 

Women’s Trust in 1996. She has designed and led 

ground-breaking community engagement 

initiatives, such as the Purple Sage Project and 

Our Watermark Australia. In June 2012, Mary was 

appointed an Offi cer of the Order of Australia, 

for her distinguished services to public policy and 

advocacy for the advancement of women. In 2016, 

Mary won the Public Policy category as part of the

AFR/Westpac’s 100 Women of Infl uence for her 

years of work in shaping public policy in Australia.

Rana Hussain
Member, Grants Committee

Rana Hussain is an Inclusion & Belonging leader 

making important inroads into Australian sporting 

culture, media culture and the community at large. 

One of a handful of women of colour working in 

sports administration and media, Rana is a pioneer 

and a passionate advocate for social inclusion, 

cultivating belonging and reducing discrimination. 

Rana’s driving passion is to foster a sense of 

belonging and connection, particularly for those 

who feel on the margins of society. This has led 

Rana to zero in on the spheres of sport, media 

and organisational culture. Rana has worked in 

sports administration for several years, developing 

culture, inclusion and promoting diversity. She is

also a regular commentator in the media, and has

spent several years podcasting, presenting and 

broadcasting with the ABC. While applied 

empathy, critical thinking and inclusive leadership 

are Rana’s superpowers, her seven year old 

daughter is her favourite and best part of her 

life and work. 

Nadina Brockhurst
Chair, Finance, Audit, Risk and Investment 
Committee

Nadina graduated from the University of Southern 

Queensland in 2016 with a Bachelor of Laws and 

a Bachelor of Commerce (Accounting), and in 

2017 was awarded a Women’s Board Leadership 

Program Scholarship. She is currently a Sales 

Analyst at BP Australia.

Duré Dara OAM
Board Member

Equality for women, indigenous people and 

environmental sustainability are issues high on 

Duré’s agenda. Duré worked in youth welfare 

before focusing on music and developing 

restaurant ventures. She was the fi rst woman 

president of the Victorian Restaurant and 

Caterers Association. Duré is Indian by race, 

Malaysian by birth and a citizen of Australia by 

choice. She studied Social Work at Melbourne 

University and joined the Youth Welfare Division 

as a case worker. Duré received an Order of 

Australia Medal in 1997 for services to the 

community and promotional and fundraising 

activities for women’s groups. In addition to this 

she received the Vida Goldstein Award for 

Excellence, and made the Inaugural Women’s 

Honour Roll in 2001.

Christine Gordon
Member, Grants Committee

Christine is the Community Engagement and 

Programming Manager for Readings. Prior to 

realising the role of her dreams, Christine 

worked for many years in public women’s health. 

She is one of the founding board members of the 

Stella Prize, sits on the board of the Emerging 

Writers Festival, the Readings Foundation, and 

has been the recipient of two City of Literature 
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Alana Johnson AM
Chair

Alana Johnson is known nationally and 

internationally for her work with women, 

agriculture and rural development. A founding 

member of Australian Women in Agriculture, 

Alana was Victorian Rural Woman of the Year in 

2010. She has served on many government and

NGO Boards and is currently a member of the

Ministerial Council for Women’s Equality. 

Alana is a cofounder and past President of the 

democracy project Voices for Indi, is an advisor 

to the nationwide Invisible Farmer Project and 

to the re-established Victorian Rural Women’s 

Network. Alana was listed in the inaugural 100 

Women of Infl uence in Australia and is an inductee 

of the Victorian Women’s Honour Roll.

Leanne Miller
Member, Recruitment Committee

Leanne is a member of the Dhulanyagen Ulupna 

Clan, Yorta Yorta nation. Executive Director of 

Koorie Women Mean Business, she has an 

extensive advocacy background working in 

indigenous, legal and women’s sectors, and has 

represented Australian Indigenous Women at the 

United Nations, New York. In 2019, Leanne was 

elected as the North East Region representative 

to the First People’s Assembly of Victoria. In 2020,

she became a Senior Atlantic Fellow for Social 

Equit, and was selected as Chairperson of the

Aboriginal Women’s Leadership program 

Advisory Group by the Minister for the Offi ce 

of Women. In 2021, Leanne was appointed to 

the Ministerial Taskforce on Workplace Sexual 

Harassment. A recipient of four UN Fellowships 

in New York and Geneva, Leanne was selected 

as the community representative, Australian 

Government delegation to the 54th Session on 

the Commission on the Status of Women, United 

Nations, New York.

Sheree Rubinstein
Member, Grants Committee

Former corporate lawyer turned entrepreneur 

Sheree is the co-founder and CEO of One Roof, 

expert in curating spaces and communities that 

nurture female entrepreneurs. One Roof has 

created female-centric co-working spaces across 

4 cities, engaged 10,000 women and hosted 500+ 

educational workshops. Sheree is affectionately 

known as the “Queen of Community” and has been

well recognised for her efforts in supporting 

and mentoring women in business. She is a 2022 

Finalist in 3 categories for AusMumpreneur, 2022

Finalist for the Outstanding Leadership Awards in 

the Entrepreneur/Startup Leader of the Year 

category, recognised as an AFR 100 Women 

of Infl uence 2018, a Finalist in the Leadership 

Category for Telstra Business Women’s Awards 

2017 and was awarded the 2016 Victorian 

Young Achiever in the Leadership Category. 

Leena van Deventer
Chair, Board Policies Committee

Leena van Deventer is an award-winning game 

developer based in Melbourne, Australia. 

She’s the Creative Producer & Writer at Reuben 

Games, currently working on a game called 

Dead Static Drive. In 2016 she co-authored 

Game Changers: From Minecraft to Misogyny, 

the fi ght for the future of videogames for Affi rm 

Press. She sat on the Narrative Jury of the 

Independent Games Festival Awards in 2020 and 

2021. In 2015 Leena won the inaugural Pioneer 

Award6 for Women In Games, presented by Xbox 

and MCV Pacifi c for her work paving the way for 

women working in games in Australia and New 

Zealand, through her work co-founding WiDGET, 

a support group for women in tech. Leena taught 

interactive storytelling at various universities for six 

years, and graduated with distinction from RMIT 

in 2019 with a Masters in Arts Management.

international travel grants. In 2020 she completed 

a Women in Leadership certifi cate. Apart from a 

life-long devotion to feminism, Christine is an 

avid reader and gardener.
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Financials

2022 $ 2021 $

REVENUE 440,116  357,117

Other income   43,906 35,635

Interest revenue 41 469

Employee benefits expense (170,521) (128,573)

Depreciation and amortisation expense (112,972) (179,680)

Occupancy expense (4,440) (1,039)

Printing and stationery expense (2,216) (2,145)

Marketing and merchandise expense (129,811) (40,516)

Other expenses (21,898) (2,165)

Finance costs (1,411) (6,676)

PROFIT FOR THE YEAR ATTRIBUTABLE TO THE MEMBERS OF VICTORIAN 
WOMEN’S TRUST LTD

40,794 32,427

Other comprehensive income for the year - -

TOTAL COMPREHENSIVE INCOME FOR THE YEAR ATTRIBUTABLE TO THE 
MEMBERS OF VICTORIAN WOMEN’S TRUST LTD

40,794 32,427

Victorian Women’s Trust Ltd
ABN 20 006 403 256

SUMMARY FINANCIAL STATEMENTS

SUMMARY STATEMENT OF PROFIT OR LOSS AND 
OTHER COMPREHENSIVE INCOME
For the year ended 30 June 2022
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STATEMENT OF FINANCIAL POSITION
As at 30 June 2022

2022 $ 2021 $

ASSETS

CURRENT ASSETS

Cash and cash equivalents 265,574 310,065

Trade and other receivables 506,157 466,155

Other 4,469 9,871

TOTAL CURRENT ASSETS 776,200 786,091

NON-CURRENT ASSETS

Property, plant and equipment 40,877 41,457

Right-of-use assets - 94,878

Total non-current assets 40,877 136,335

TOTAL ASSETS 817,077 922,426

LIABILITIES

CURRENT LIABILITIES

Trade and other payables 90,501 94,068

Lease liabilities - 140,751

Employee benefits 274,987 275,735

Other 30,949 30,000

TOTAL CURRENT LIABILITIES 396,437 540,554

NON-CURRENT LIABILITIES

Employee benefits 21,655 23,681

Total non-current liabilities 21,655 23,681

Total liabilities 418,092 564,235

NET ASSETS 398,985 358,191

EQUITY

Issued capital 12 12

Reserves 385,043 330,822

Accumulated funds 13,930 27,357

TOTAL EQUITY 398,985 358,191

39 VICTORIAN WOMEN’S TRUST



SUMMARY STATEMENT OF CHANGES IN EQUITY
For the year ended 30 June 2022 

 Issued 
 capital $

Capital   
reserves $

Accumulated  
funds $

Operating
fund $

Total 
 equity $

BALANCE AT 1 JULY 2021 12 330,822 27,357 - 358,191

Profit for the year - - - 40,794 40,794

Other comprehensive income for the year - - - - -

Total comprehensive income for the year - - - 40,794 40,794

Transfer between funds - 54,221 (13,427) (40,794) -

BALANCE AT 30 JUNE 2022 12 385,043 13,930 - 398,985

2022 $ 2021 $

CASH FLOWS FROM OPERATING ACTIVITIES

Interest received 41 469

Operating revenue received 464,136 497,506

Interest and other finance costs paid (1,411) (6,676)

Payments to suppliers and employees (inclusive of GST) (329,825) (221,040)

Net cash from operating activities 132,941 270,259

CASH FLOWS FROM INVESTING ACTIVITIES

Payments for property, plant and equipment (17,514) (16,705)

Net cash used in investing activities (17,514) (16,705)

CASH FLOWS FROM FINANCING ACTIVITIES

Repayment of loan due from/(loan to) other related parties (19,167) (389,963)

Repayment of lease liabilities (140,751) (125,658)

Net cash from/(used in) financing activities (159,918) (515,621)

Net increase/(decrease) in cash and cash equivalents (44,491) (262,067)

Cash and cash equivalents at the beginning of the financial year 310,065 572,132

CASH AND CASH EQUIVALENTS AT THE END OF THE FINANCIAL YEAR 265,574 310,065

STATEMENT OF CASH FLOWS
For the year ended 30 June 2022
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REPORT OF THE INDEPENDENT AUDITOR ON THE SUMMARY FINANCIAL STATEMENTS
TO THE MEMBERS OF VICTORIAN WOMEN'S TRUST LIMITED

The accompanying summary financial statements, which comprise the summary statement of financial position as at 
30 June 2022, the summary statement of comprehensive income, summary statement of changes in equity and 
summary cash flow statement for the year then ended are derived from the audited financial report of Victorian Women's 
Trust Limited for the year ended 30 June 2022. We expressed an unmodified audit opinion on that financial report in 
our report dated 23 November 2022. That financial report, and the summary financial statements, do not reflect the 
effects of events that occurred subsequent to the date of our report on that financial report.

The summary financial statements do not contain all the disclosures required for the preparation and fair presentation 
of the financial report in accordance with Australian Accounting Standards and other mandatory financial reporting 
requirements in Australia. Reading the summary financial statements, therefore, is not a substitute for reading the 
audited financial report of Victorian Women's Trust Limited.

Director's Responsibility for the Summary Financial Statements

Management is responsible for the preparation of a summary of the audited financial report.

Auditor's Responsibility 

Our responsibility is to express an opinion on the summary financial statements based on our procedures, which were 
conducted in accordance with Auditing Standard ASA 810 Engagements to Report on Summary Financial Statements.

Opinion

In our opinion, the summary financial statements derived from the audited financial report of Victorian Women's Trust 
Limited for the year ended 30 June 2022 are consistent, in all material respects, with that audited financial report.

LOWE LIPPMANN 
CHARTERED ACCOUNTANTS
Level 7, 616 St Kilda Road
Melbourne, Victoria 3004

LOREN DATT 
Audit Partner 

Signed at Melbourne on the 

Liability limited by a scheme approved under Professional Standards Legislation 
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SUMMARY STATEMENT OF PROFIT OR LOSS AND  
OTHER COMPREHENSIVE INCOME
For the year ended 30 June 2022

2022 $ 2021 $

REVENUE 2,593,275 501,711

Other income - 249,445

Interest revenue 69 780

EXPENSES

Occupancy expense (95,486) (117,160)

Printing and stationery expense (15,044) (14,400)

Employee benefits expense (935,762) (928,966)

Marketing and merchandise expense (213,095) (158,531)

Management fees (75,000) (75,000)

Other expenses (108,849) (89,388)

Finance costs (11,239) -

SURPLUS/(DEFICIT) FOR THE YEAR ATTRIBUTABLE TO THE BENEFICIARIES 
OF DUGDALE TRUST FOR WOMEN AND GIRLS

1,138,869 (631,509)

Other comprehensive income for the year - -

TOTAL COMPREHENSIVE INCOME FOR THE YEAR ATTRIBUTABLE TO THE
BENEFICIARIES OF DUGDALE TRUST FOR WOMEN AND GIRLS 1,138,869 (631,509)

Dugdale Trust for Women & Girls
ABN 20 006 403 256

SUMMARY FINANCIAL STATEMENTS
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SUMMARY STATEMENT OF FINANCIAL POSITION
For the year ended 30 June 2022

2022 $ 2021 $

ASSETS

CURRENT ASSETS

Cash and cash equivalents 214,500 121,660

Trade and other receivables 35,276 12,347

Other 3,468 6,768

TOTAL CURRENT ASSETS 253,244 140,775

TOTAL NON-CURRENT ASSETS

Property, plant and equipment 1,603,907 -

Total non-current assets 1,603,907 -

TOTAL ASSETS 1,857,151 140,775

LIABILITIES

CURRENT LIABILITIES

Trade and other payables 468,330 267,0241

Borrowings 300,000 -

Other 76,201 -

Total current liabilities 844,531 267,024

TOTAL LIABILITIES 844,531 267,024

NET ASSETS/(LIABILITIES) 1,012,620 (126,249)

EQUITY

Settled capital 100 100 

Reserves 105,759 104,390

Accumulated deficits 906,761 (230,739)

TOTAL EQUITY/(DEFICIENCY) 1,012,620 (126,249)
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Settled 
capital $

Public Sub-
Fund $

Public 
Fund $

Operating
fund $

Total 
 equity $

BALANCE AT 1 JULY 2021 100 104,390 - (230,739) (126,249)

Surplus for the year - - - 1,138,869 1,138,869

Other comprehensive income for the year - - - - -

Total comprehensive income for the year - - - 1,138,869 1,138,869

Transfer between funds - 1,369 - (1,369) -

BALANCE AT 30 JUNE 2022 100 105,759 - 906,761 1,012,620

SUMMARY STATEMENT OF CHANGES IN EQUITY
For the year ended 30 June 2022

2022 $ 2021 $

CASH FLOWS FROM OPERATING ACTIVITIES

Receipts from customers 2,646,547 475,277

Payments to supplier and employees (1,249,869) (1,166,312)

Interest received 69 780

COVID government stimulus - 249,445

Net cash from operating activities 1,396,747 (440,810)

CASH FLOWS FROM INVESTING ACTIVITIES

Payments for property, plant and equipment (1,603,907) -

Net cash used in investing activities (1,603,907) -

CASH FLOWS FROM FINANCING ACTIVITIES

Proceeds from borrowings 300,000 -

Net cash from financing activities 300,000 -

Net increase/(decrease) in cash and cash equivalents 92,840 (440,810)

Cash and cash equivalents at the beginning of the financial year 121,660 562,470

CASH AND CASH EQUIVALENTS AT THE END OF THE FINANCIAL YEAR 214,500 121,660

STATEMENT OF CASH FLOWS
For the year ended 30 June 2022
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REPORT OF THE INDEPENDENT AUDITOR ON THE SUMMARY FINANCIAL STATEMENTS
TO THE MEMBERS OF DUGDALE TRUST FOR WOMEN AND GIRLS 

The accompanying summary financial statements, which comprise the summary statement of financial position as at 30 
June 2022, the summary statement of comprehensive income, summary statement of changes in equity and summary 
cash flow statement for the year then ended are derived from the audited financial report of Dugdale Trust for Women 
and Girls for the year ended 30 June 2022. We expressed an unmodified audit opinion on that financial report in our 
report dated 9 November 2022. That financial report, and the summary financial statements, do not reflect the effects of 
events that occurred subsequent to the date of our report on that financial report.

The summary financial statements do not contain all the disclosures required for the preparation and fair presentation of 
the financial report in accordance with Australian Accounting Standards and other mandatory financial reporting 
requirements in Australia. Reading the summary financial statements, therefore, is not a substitute for reading the audited 
financial report of Dugdale Trust for Women and Girls. 

Director's Responsibility for the Summary Financial Statements

Management is responsible for the preparation of a summary of the audited financial report.

Auditor's Responsibility

Our responsibility is to express an opinion on the summary financial statements based on our procedures, which were 
conducted in accordance with Auditing Standard ASA 810 Engagements to Report on Summary Financial Statements.

Opinion

In our opinion, the summary financial statements derived from the audited financial report of Dugdale Trust for Women 
and Girls for the year ended 30 June 2022 are consistent, in all material respects, with that audited financial report.

LOWE LIPPMANN 
CHARTERED ACCOUNTANTS
Level 7, 616 St Kilda Road
Melbourne, Victoria 3004

LOREN DATT 

Audit Partner 

Signed at Melbourne on 

Liability limited by a scheme approved under Professional Standards Legislation 
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Victorian Women’s Benevolent Trust
ABN 20 006 403 256

SUMMARY FINANCIAL STATEMENTS

SUMMARY STATEMENTS OF PROFIT OR LOSS  
AND OTHER COMPREHENSIVE INCOME
For the year ended 30 June 2022

Consolidated Parent

2022 $ 2021 $ 2022 $ 2021 $

REVENUE 3,172,185 1,704,176 383,543 995,349

Other income - 369,927 - 84,847

Interest revenue 612 2,458 503 1,210

EXPENSES

Corporate and administration expense (5,927) (4,890) (5,927) (4,890)

Grant expense (98,034) (194,291) (150,030) (194,291)

Employee benefits expense (1,312,929) (1,441,822) (206,646) (384,283)

Occupancy expenses (35,138) (121,617) (21,871) (3,418)

Depreciation and amortisation expense (112,972) (179,681) - -

Printing and stationary expenses (21,720) (20,859) (4,461) (4,313)

Marketing and merchandise expense (355,632) (211,397) (12,726) (12,350)

Loss on investments (392,681) - (392,681) -

Other expenses (170,523) (129,304) (114,774) (112,754)

Finance costs (12,650) (6,676) - -

Surplus/(deficit) for the year 654,591 (233,976) (525,070) 365,107

Other comprehensive income for the year - - - -

TOTAL COMPREHENSIVE INCOME FOR THE YEAR 654,591 (233,976) (525,070) 365,107
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 Consolidated Parent

2022 $ 2021 $ 2022 $ 2021 $

ASSETS

CURRENT ASSETS

Cash and cash equivalents 1,073,337 1,255,416 593,269 823,692

Trade and other receivables 124,910 88,121 66,792 73,769

Inventories 3,468 6,768 - -

Financial assets at fair value through  

profit or loss
2,249,526 2,689,146 2,249,526 2,689,146

Other 4,469 9,871 - -

TOTAL CURRENT ASSETS 3,455,710 4,049,322 2,909,587 3,586,607

NON-CURRENT ASSETS

Property, plant and equipment 1,644,784 41,457 - -

Right-of-use assets - 94,878 - -

Total non-current assets 1,644,784 136,335 - -

TOTAL ASSETS 5,100,494 4,185,657 2,909,587 3,586,607

LIABILITIES

CURRENT LIABILITIES

Trade and other payables 125,947 99,324 50,431 202,381

Lease liabilities - 140,752 - -

Employee benefits 274,987 275,735 - -

Other 107,149 30,000 - -

Borrowings 300,000 - - -

TOTAL CURRENT LIABILITIES 808,083 545,811 50,431 202,381

NON-CURRENT LIABILITIES

Employee benefits 21,655 23,681 - -

Total non-current liabilities 21,655 23,681 - -

Total liabilities 829,738 569,492 50,431 202,381

NET ASSETS 4,270,756 3,616,165 2,859,156 3,384,226

EQUITY

Settlement capital 1,000 1,000 1,000 1,000
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SUMMARY STATEMENTS OF CHANGES IN EQUITY
For the year ended 30 June 2022

CONSOLIDATED
Issued 

 capital $
Capital   

reserves $
Accumulated  

funds $
Total 

 equity $

BALANCE AT 1 JULY 2021 1,000 330,833 3,284,332 3,616,165

Surplus for the year - - 654,591 654,591

Other comprehensive income for the 

year
- - - -

Total comprehensive income for the year - - 654,591 654,591

Transfers - 54,222 (54,222) -

BALANCE AT 30 JUNE 2022 1,000 385,055 3,884,701 4,270,756

PARENT
Issued 

 capital $
Accumulated  

funds $
Total 

 equity $

BALANCE AT 1 JULY 2021 1,000 3,383,226 3,384,226

Deficit for the year - (525,070) (525,070)

Other comprehensive income for the year - - -

Total comprehensive income for the year - (525,070) (525,070)

BALANCE AT 30 JUNE 2022 1,000 2,858,156 2,859,156
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 Consolidated Parent

2022 $ 2021 $ 2022 $ 2021 $

ASSETS

Reserves 385,055 330,833 - -

Accumulated funds 3,884,701 3,284,332 2,858,156 3,383,226

TOTAL EQUITY 4,270,756 3,616,165 2,859,156 3,384,226
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SUMMARY STATEMENTS OF CASH FLOWS
For the year ended 30 June 2022

 Consolidated Parent

2022 $ 2021 $ 2022 $ 2021 $

CASH FLOWS FROM OPERATING ACTIVITIES

Interest and other finance costs paid (12,650) (6,465) - -

Receipts from operations 3,735,945 1,790,850 373,920 738,178

Payments to suppliers and employees (2,409,318) (1,991,239) (367,146) (558,443)

Interest received 612 2,458 503 1,210

Grants paid (98,034) (194,291) (150,030) (194,291)

Net cash from/(used in) operating activities 1,216,555 (398,687) (142,753) (13,346)

CASH FLOWS FROM INVESTING ACTIVITIES

Payments for property, plant and equipment (1,621,421) (16,705) - -

Net disposals/acquisitions/valuations JB 

Were investment portfolio
63,539 29,358 63,539 29,358

Net cash from investing activities (1,557,882) 12,653 63,539 29,358

CASH FLOWS FROM FINANCING ACTIVITIES

Proceeds from borrowings 300,000 - - -

Repayment of lease liabilities (140,752) (125,658) - -

Net movement on related party loans - - (151,209) 175,173

Net cash from/(used in) financing activities 159,248 (125,658) (151,209) 175,173

Net increase/(decrease) in cash and cash 
equivalents

(182,079) (511,692) (230,423) 191,185

Cash and cash equivalents at the beginning 

of the financial year
1,255,416 1,767,108 823,692 632,507

CASH AND CASH EQUIVALENTS AT THE END 
OF THE FINANCIAL YEAR

1,073,337 1,255,416 593,269 823,692
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REPORT OF THE INDEPENDENT AUDITOR ON THE SUMMARY FINANCIAL STATEMENTS
TO THE MEMBERS OF VICTORIAN WOMEN’S BENEVOLENT TRUST

The accompanying summary financial statements, which comprise the summary statements of financial position as at 30 
June 2022, the summary statements of comprehensive income, summary statements of changes in equity and summary 
cash flow statements for the year then ended are derived from the audited financial report of Victorian Women's Benevolent 
Trust for the year ended 30 June 2022. We expressed an unmodified audit opinion on that financial report in our report 
dated 23 November 2022. That financial report, and the summary financial statements, do not reflect the effects of events 
that occurred subsequent to the date of our report on that financial report.

The summary financial statements do not contain all the disclosures required for the preparation and fair presentation of 
the financial report in accordance with Australian Accounting Standards and other mandatory financial reporting 
requirements in Australia. Reading the summary financial statements, therefore, is not a substitute for reading the audited 
financial report of Victorian Women's Benevolent Trust.

Director's Responsibility for the Summary Financial Statements

Management is responsible for the preparation of a summary of the audited financial report.

Auditor's Responsibility

Our responsibility is to express an opinion on the summary financial statements based on our procedures, which were 
conducted in accordance with Auditing Standard ASA 810 Engagements to Report on Summary Financial Statements.

Opinion

In our opinion, the summary financial statements derived from the audited financial report of Victorian Women's Benevolent
Trust for the year ended 30 June 2022 are consistent, in all material respects, with that audited financial report. 

LOWE LIPPMANN 
CHARTERED ACCOUNTANTS
Level 7, 616 St Kilda Road
Melbourne, Victoria 3004

LOREN DATT
Audit Partner

Signed at Melbourne on the 8 December 2022 

Liability limited by a scheme approved under Professional Standards Legislation
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@VicWomensTrust

VISIT 137a Queens Parade, Wurundjeri Country,  
Clifton Hill, VIC 3069

(03) 9642 0422

women@vwt.org.au
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